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The characteristics and qualifications of th
vania Institute of Technology are based on t
well as other desired experiences and characteristics summarized below.

A person:

I who is a leader with skills to motivate the staff to implement the policies to accomplish the goals and achieve the mission of P.I.T.

who values education and teaching and embraces P.I|1.T.06s techni
who intends to make a strong personal as well as a long-term commitment to P.I.T.

with academic credentials appropriate for leading a technical college.

with senior executive experience in higher education, with substantial business and finance savvy.

with high ethical standards and personal integrity.

with emotional intelligence, able to relate well with others, open to their ideas, and able to build lasting partnerships .
who is affable, approachable, and exceptional manager of people.

with exceptional communication skills of listening, speaking, and writing.

who is self confident with strength of conviction and assertive when appropriate.

with experience, knowledge, and understanding of technology and information systems applicable to higher education.
who is comfortable with and can function well in a small college environment.

with high energy who is hard working, patient, persistent, and flexible.
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with strong interpersonal skills who will be active and visible on campus and in the community.
APPLICATION AND NOMINATION PROCEDURE
Applications and nominations will be treated confidentially and should be sent electronically in MS Word or PDF format to:

PIT CEO/Presidential Search Advisory Committee

IAL/CEO SEARCH PROFILE

Technology Board of Trustees and the CEO/Presidential
invite nominations and applications for the position of

CEO/President of the College

ident will be expected to assume office in September 2010

PIT@academic-search.com

Applications should include an up-to-date resume and a three to five page application letter specifically addr essing the appl
ground in relation to the opportunities, challenges, characteristics, and qualifications described in this Profile . The search committee will

begin reviewing applications May 25. To ensure consideration, all application materials should be electronically received by June 4, 2010.
Please refer to www.academic-search.com or www.pit.edu for additional information.

This search is assisted by:
Dr. Robert Parilla, Senior Consultant
Academic Search, Inc.
rep@academic -search.com_or 301. 518. 2071
It is the policy of the Pennsylvania Institute of Technology not to discriminate on the basis of gender, handicap, disability, race, age, color,
religion, national or ethnic origin, marital status or sexual or affectional preference in its educational programs, admissions policies, employ-
ment practices, financial aid, or other school-administered programs.

or soon thereafter
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